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Vision Statement

Mission Statement

All Weston High School
students think creatively
and critically to
problem-solve through
project-based, hands-on,
applied and relevant
learning.

Weston High School is a
diverse school of choice
providing innovative
learning opportunities
that prepares students
for college, career and
life.

Why Restorative justice?
Traditional school discipline generally
assumes that for every offense there is a
corresponding consequence, which
penalizes the student for that offense.
When we think about the purpose of
education, to learn; students have to be
in school in order for students to learn.
How are the consequences really
teaching a student corrective behavior?
By following traditional school
discipline models, the student could
receive a short-term suspension, longterm suspension, or expulsion. When a
student gets into a fight, for example,
the student is most often suspended or
excluded from school. While that
student is suspended or expelled, the
student is not learning, deterring from
the primary premise of education.
Some might argue that the punishment
is the learning. However, a day out of
school during which learning is not
happening and during which the
student is hanging out, does not address
the offense or the person or community
offended. Those hurt feelings continue
unresolved.

by Mr. nelson

Students who respond to challenges
with the skills they have, and
sometimes those skills are not sufficient
to handle the challenge, creating an
event where students are traditionally
disciplined. To keep these events from
repeating, teaching the missing skills
empowers students to handle those
challenges when they arise again, and
keeps students from receiving a
suspension or consequence resulting
from traditional discipline. Students
who are suspended are more likely to
be suspended again. Searching “Why
School Suspensions Don’t Work,”
results in almost 3 million results.

term, and requires a reengagement
meeting that includes the student's family.
• Prohibits districts from suspending the
provision of educational services as a form
of discretionary action.

Traditional school discipline has been
structured following state and federal
laws. Recently, in June of 2016, a new
state law regarding school discipline
came into effect addressing
disproportionality in school discipline,
4SHB1541. This new law:
• Prohibits long-term suspension or
expulsion as a form of discretionary
discipline, limits all suspension or
expulsion to the length of an academic

Restorative justice practices, and more
broadly restorative practices, use
structures and protocols when working in
schools. These structures and protocols
include using circles and give everyone an
opportunity to express their own truths
and to actively listen from the heart.
These practices can be used to create a
greater sense of community and to build
closer relationships.
Continued on page 2

Your School of Choice
“Believe and Achieve!”

Keeping students in school and continuing
educational services for excluded students
is the trend in education and the law, so
students continue learning and staying on
track to graduate to become productive
citizens. This requires a major shift away
from traditional school discipline models.
One proven way to approach school
discipline is through Restorative Justice
practices.
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Why restorative
justice?
continued
By mr. nelson

These practices enhance a school culture
promoting balance and restoration of
community.
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Executive Function:

What the heck is it, and why should I care?
By Mrs. shaughnessy

Weston
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I recently
attended a teacher
conference on the subject of Executive Function. In all
honesty,
I
was
excited
about
geeking
School’s Family out with fellow teachers, however, I never
expected to leave with a sort of ‘Earth shattering’ moment in my professional career!
Newsletter
What’s the Big Deal?
So, let me begin with the definition of Executive Function. Simply put, Executive
Functions are the brain’s awareness of the need to plan. That’s it. Why is this
Earth shattering?? As a teacher, I am often looking for new and innovative ways to teach
my students. After teaching for ten years, I know that using my intuition and listening
to my students goes a long way toward reaching them, but, like the old saying goes:
“You can lead a horse to water, but you can’t make them drink”. The question I ask
myself is: how do I get kids to WANT to learn? This is where Executive Functions
come in.
“What You Want, When You Want It, and How You Can Get It”
When you teach kids to set a goal for something they want, you are teaching them how
to self-determine. For example, if a teenager wants more freedom, as a parent, you can
help them set a goal to earn money to pay for Driver’s Education. If they want their
license by the time they turn sixteen, this timeline gives them a boundary for when they
want to achieve their goal. The next task is for them to decide HOW they will get that
license which means, “How will I pay for this?” At this point, they begin looking for a
job to help them save up some money. This only works if they want something bad enough.
In a nutshell, this is Executive Functioning.
Executive Function in the Classroom
This conference excited me because it reminded me of how I should be guiding my
students. What I came away with is this:
1)Your IQ (you know, the measure of your intelligence) isn’t static (you can actually
grow your brain);
2)Modeling (not on the runway… SHOW kids what you want them to do;
3) Instead of doing FOR students, do WITH students;
4) To teach studying, question students on what they do, and write this down for them
to see;
5) Teach kids how to self-regulate (manage themselves) in a way that increases their
desire to self-regulate; 6) Teach them to have a growth mindset (instead of “I can’t do
it” change it to “I can’t do it YET.”); and finally
7) Make as many lessons into a game as possible because kids learn best when it is FUN!
We use Executive Functions in every area of our lives, so it goes without saying that
improving upon them may be the key to a happier and more fulfilling life. If you have
any questions about this or any other article I’ve written, please come see me any time.

What should my teen do this summer?
By mrs. herman

While summer is a great time to relax and recharge, being involved in activities during the summer can help your
student build motivation and develop key skills that will prepare them for college and career.
Students who are motivated and interested in learning are highly appealing to employers and colleges. If your
student keeps busy over the summer, he/she demonstrates the ability to be productive.
How does your teen pick what they should do for the summer? There are a couple of questions that they can ask
themselves as they determine the answers to this question. First, “What are my goals for the future?” And, second,
“What do I enjoy doing?”
Having a summer job is a valuable experience, but one where your student is going to want to look for opportunities
to stick with a job and increase his/her responsibilities to really stand out to future employers. If your student
already has a job, then it may be time to ask for a special project from his/her employer or some additional
responsibilities.
Finding an internship related to future career interests is also a valuable use of the summer time off, as your student
can demonstrate their passions to a future college or employer.
Catching up or advancing with some summer coursework may seem a bit daunting at times, but helps keep your
student on track to graduate and allows the development of resilience as your student learns to handle more
sustained rigor.
Summer is also a time to build on hobbies or talents. Colleges and employers like to see applicants that can be
committed to an activity for a long period of time and show passion and responsibility.
And, my favorite, summer is a great time for volunteer work. Colleges and employers are looking for you to be
involved over a long period of time. So, if your student only has the opportunity for a short experience this summer,
start thinking thematically. For example, if he/she has volunteered at a daycare or preschool before, finding an
experience to volunteer working with young children would be thematic and demonstrate a long-term volunteer
commitment.
Let’s get out there!
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